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Accelerating the climate
transition by developing
innovative solutions to
improve the environmental
sustainability of the
Group's projects and
activities

Increasingly represent the
industry benchmark in
terms of health and safety,
skills development,
diversity and inclusion

Helping to improve the
efficiency of the industry
by leveraging innovation

and digitalization
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Resource circularit

Training and awareness raising

Process of defining corporate decarbonization actions
Drawing up a sustainable water management plan
Prioritizing renewable energy supplies

Monitoring waste, water and energy worksites
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Worksite water reuse (%)
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Safe and Inclusive Builders

e Job stress illness training

e Inclusive - oriented recruiting procedure
e Training on ergonomics in offices

 Reporting procedures
e Worksite health campaign
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Women's presence in the company
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Employee records
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